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The Employment Contract between Foreign English Teachers and
School, Taoyuan City, Taiwan, Republic of China

M E R Y
Employment Confract for Foreign English Language Teachers
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This Employment Conftract is entered on ,2019 by and
between School, Taoyuan City, Republic of China
(R.O.C) (hereinafter referred to as "Party A"), and

Mr./Ms. , Citizen of (Hereinafter referred

to as "Party B").
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Both Parties hereto agree to enter into this Employment Contract,
subject to the terms and conditions set out herein as follows:

5o B
Article 1: Employment
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Party A hereby agrees to employ, in accordance with the provisions set out

in this Contract, Party B hereby agrees to teach English, to perform research

and teaching demonstration or study activities, to provide consulting services,

and to participate in English related activities of Party A.
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Party B hereby agrees to accept the employment offered by Party A, and to
provide relevant services and assume his/her responsibilities as set out in this
Contract and in pursuance of the reasonable instructions given by Party A.

FoME R B
Article 2: Term of Probation and Term of Employment
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The term of probation for Party B shall be three(3) months beginning from the
date of his/her employment by Party A. During the term of probation, if Party
A considers that Party B is incompetent to perform the tasks assigned to
him/her by Party A, Party A may forthwith terminate this Contract at any time.
If Party B’'s contract is renewed by Party A, this Artficle does not apply. (If Party
B transfers to a new school, Party B is a "new employee” and a term of
probation does apply. )
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The term of employment for Party B shall commence from , 2019
(hereinafter the "Commencement Date") to July 315t , 2020 (hereinafter the
"End Date"). If Party B reports to the school after the Commencement Date,
the term of his/her employment shall commence from the actual date that
Party B reports to the school until the End date. The starting work date will be
the date from which the salary will be calculated. However, Party B has to
hand over the work permit granted, the qualified health examination
certificate(s) and valid background check before the working date starts.
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Arficle 3: Party B's Duties and Obligations
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3.2

3.3

During the term of this Contract, Party B shall adhere to and abide by all the
applicable laws and regulations of the R.O.C, and all the applicable rules
and regulations of Party A and the Education Bureau of Taoyuan City
Government, as well as all rules and regulations as may be prescribed and
promulgated at any time by them. This contract is made on the consensus
between Party A and Party B. Thus, Party B should follow the regulations under
the contract.
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Party B agrees to serve as a teacher for Party A, and shall perform the work,
including relevant teaching activities, administrative work and other
prescribed work as required in Appendix A of this Contract.
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Party B shall work days a week, hours a day, and from a.m.
to p.m. (A nominal 40 work hours per week).

According to Party A's regulations:

During the semester, Party B will teach for a maximum of TWENTY FOUR (24)
periods per week for elementary schools OR a maximum of TWENTY TWO (22)
periods per week for junior high schools (the duty includes class sessions and
English related activities). A minimum of THIRTY SIX (36) hours of workshop per
semesteris dedicated to EERC (Education Bureau of Taoyuan City Government);
the duties may include but not limited to teaching training, class or curriculum
designing, contest judging, flmmaking...etc. During winter and summer breaks,
party A may assign temporary tasks for party B; the task may include but not
limited to seminars, English camps, fiming English videos or programs for
education purposes. (Working hours is based lunch hour at campus is counted
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as work time;) If Party B is assigned to assist Resource Center or EERC, he/she
should perform such task at the location which government documents state.
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During winter or summer breaks, Party B should be on duty in school, either for
teaching or for preparing classes, and support the camps and activities
assigned by Party A.
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Party B shall be present at the School and fulfill a basic teaching load of up to
22 periods per week for junior high school, 24 periods per week for elementary
school. Every period is 40 to 45 minutes according to school’s arrangement. If
Party B's classes are cancelled due to an event at Party A or a natural
emergency, Party B must make up the classes missed if Party A requests. The
date and fime to make up the classes shall be mutually agreed on by Party A
and Party B. Party A shall notify Party B three days in advance. Furthermore, if
there are any special requests, Party A should inform Party B as soon as
possible.
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Party A may, depending on Party A's need, make adjustments to the work
place of Party B (including but not limited to increasing the number of schools
where teachingis required), and inform Party B in advance; provided, however,
that such adjustment shall do nothing to prejudice Party B's salary rate and/or
other welfare benefits. Party A needs to apply to the Ministry of Education for
Party B's employment permit (work permit), in order to finish the employment
procedure in accordance with the laws. Other schools where periodic
teachingis required (if any) also need to apply for an employment permit (work
permit) pursuant to relevant regulations.

3.6 et ik s BAMARKE B FlR Bk ¢ > e ” > RELFHL -
Party B must make up the classes missed due to the adjusted flexible holiday ,
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3.7

3.8 77

3.9

contagious diseases or other reasons if Party A requires this.
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If the total number of classes that Party B teaches exceeds the basic work load
(22 periods per week for junior high schools, or 24 periods per week for
elementary schools) , Party A shall base on the exceeding working hours and
give compensatory break to Party B.
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Under the rare circumstances, overtime work beyond normal work hours may

be requested. Party B has to cooperate with Party A if the overtime work is

requested, and Party A shall inform Party B ONE week in advance. In this case,
Party A shall provide compensatory break to Party B.
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Party A may, depending on actual requirements, make adjustments to the
classes and/or scenario teaching classroom of Party B, and inform Party B in
advance; provided, however, that such adjustments shall do nothing to
prejudice Party B's salary rate and/or other welfare benefits.
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Party B agrees that the Education Bureau of Taoyuan City Government, EERC,
Advisory group and/or Party A may make videotapes and take photographs
while Party B is teaching or taking part in any school activities, provided however,
that the Education Bureau of Taoyuan City Government and/or Party A shall
inform Party B in advance of such requirements prior to conducting such
activities and that the Education Bureau of Taoyuan City Government, EERC,
Advisory group and/or Party A shall have the right to make use of such
photographs and videotapes so taken and made.
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3.12

3.13
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Party B shall provide relevant documents for applying for the employment
permit (work permit); apply to the designated authority for a valid criminal
record check in his/her country immediately upon receiving the confirmation
of the hiring notice. Party B shall bear the relevant criminal record check and
visa costs. However, Party B needs to ensure himself/herself to be physically
and mentally healthy. Party B shall also ensure that he/she has never been
convicted of a criminal offense by any court. Party B shall take a health
examination immediately and bear the cost after arriving Taiwan. If Party B is
found to have provided false informatfion or documents. Party A may
terminate the Contract in accordance with Article 12 and 13. If Party B is @
confract re-newed teacher of this project, he/she shall provide a valid criminal
record and a health report from the designated authority in Taiwan.
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Party A and the English Education Center have the right to monthly examine
Party B's teaching plan, teaching feedback, and self-evaluation report.
Depending on the actual situation, Party B shall receive teaching supervision
by English Education Center if asked.
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Party B has the obligation to attend all the relevant activities and meetings
conducted by the Taoyuan City English Advisory Team and English Education
Center.
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Airfare Reimbursement:
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The airfare reimbursement and required documents should be subject to
Section 3.14.2. The maximum reimbursement amount is NTD$40,000 for EACH
way.

Ticket to Taiwan:

Party B is responsible for purchasing the plane ticket to Taiwan. The ticket is
limited to (1) economy class, (2) Taiwan as the destination

Ticket for Departure:

Party B is responsible for purchasing the plane ticket for departure. The ticket
is limited to (1) economy class and (2) departure from Taiwan, and (3) the
flight must be direct or if the transfer is needed, it must be within 2 days.

After departure from Taiwan, Party B must mail the ficket receipt and
boarding pass to Party A within 2 months, in order to be reimbursed for the
cost of the airfare.

Round-trip Ticket:

A round-trip ticket shall be treated as two one-way tickets, and the price of
the tickets shall be calculated as the half of the total airfare.
Party B shall be reimbursed the exact cost of the ticket up to a maximum of

NTD$40,000.
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Party A shall reimburse Party B the airfare according to the exact fee
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indicated Party B's ticket stub, the air-ticket purchase receipt and/or
cerfificate. The calculation of the reimbursement is based on the spot
exchange rate as announced by The Bank of Taiwan on the day the ticket is
purchased with Pary B's targeted currency. The purchased ticket or proof of
purchase shall bear such a date. Principles of the airfare reimbursement are
as followed:
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Ticket to Taiwan:

Party A shall reimburse Party B the airfare AFTER Party B arrives Taiwan and
signs the contract. Party B should provide ficket stub/boarding pass AND
purchase receipt/ certificate or the electronic plane ticket to Party A within
THREE (3) months for the reimbursement. The reimbursement shall be paid
along with the fourth month’s salary.
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Ticket for Departure:

Party B should provide Party A the electronic plane ticket OR the purchasing
receipt/certificate BEFORE departure. After departure from Taiwan, Party B
should provide the physical ticket stub OR the boarding pass AND Party B's
bank information within TWO (2) months of the end of the confract (based
on the date of the postmark) ; the bank information includes bank name,
designation account number, home branch address, swift code, name of
the account holder, branch, institution/bank number, home address, and
phone number. The wiring fee shall be deducted from the airfare
reimbursement.

When the contract termination has occurred before the End Date due to
Party B's inifiative or the cause attributing to Party B's responsibility, Party A
will not provide the airfare reimbursement for the departure flight.
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When the Contract is terminated by Party B or in accordance with Section
12, 13.1, or 13.2, Party B shall bear the cost of the departure ticket and
relevant expenses.
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For the above reimbursement to be valid, the date of the boarding pass
must be valid within TWO (2) months before the Commencement Date of
the Contract and 30 days after the contract ends. The airfare
reimbursement is only valid for the foreign teachers who come to Taiwan
for the purpose of fulfilling this contract. For those who come to Taiwan due
to other reasons, the reimbursement is invalid.
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If Party B cannot obtain a direct flight, among all existing airlines in recent

schedules, to his/her destination, transfer flights will be considered, on the
condition that the waiting time of the transfer does not exceed 24 hours.
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Article 4: Salary and Other Benefits
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Salary: Party A shall provide Party B with a monthly salary of NT$
The monthly salary will be calculated from from the starting working date to the
termination and will be paid on or before the 15" of each following calendar
month. The payment conditions should be subject to Section 4.6. The calculations
for monthly salary of new staff will begin from his/her initial employment date to
end of the month (e.g. Teacher A’s salary is NT$5000 and his/her Initial employment
date is Mar.15th., the monthly salary will be NT$5000 x15/30=NT$2500.)
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Party B will have served at public schools in Taiwan for years on
Hence, the salary will be raised to the following month,
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Party B shall follow the procedure to sign in and sign out on working days. If
Party B fails fo sign in/out over three times in one month, the attendance bonus
will be deducted; any errors due to the incorrect salary calculation are the
responsibility of Party B.
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Party B shall follow the procedure to clock in and clock out on working days. If
Party B does not clock in/out accordingly, arrives late or leaves early (over 10
minutes) more than three times within one month, or equivalently
accumulated over 30 minutes of both late attendance and early leave within
period of one month, the attendance bonus will be deducted; any errors due
to the incorrect salary calculation are the responsibility of Party B. If Party B's
failure to clock in/out is due to special reasons such as oblivion to check in/
out, machine problem, he/she should provide a statement approved by the
Coordinator (Office Manager).
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Accommodation or Rent Allowance: Party A may depend on the school’s current
condition to provide Party B with accommodation or rent allowance. If Party A
provides dormitory in school, Party B will not receive rent allowance. If Party B
refuses to live in the provided dormitory, Party B needs to obtain permission from
Party A in order to live elsewhere and receive rent allowance. The rental
allowance is NTD$5,000. For those who traveled with family members (parents,
spouse and children), the rental allowance is NT$10,000. Party B shall provide
related documents such as lease contract, Certfificate of Entry and Exit Dates,
certificate of marriage or birth certificate and so on for the rent allowance. The
rental allowance is provided according to the exact fee indicated on Party B's
monthly rent on lease contract. The calculations for rent allowance of new staff
will begin from his/her initial employment date to end of the month (e.g. Initial
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employment date is Mar.15th. Rent allowance will be NT$5000 x15/30=NT$2500.)
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Evaluation and Performance Incentives: Party A shall make a written evaluation
of the performance (see Appendix C) of Party B each month after Party B starts
teaching and complete all evaluations by the end of the term of employment
date. If Party B's performance lincentive is to be paid, Party A shall pay Party B
after the completion of the Contract. The performance | incentive should be
paid along with the last month’s salary. However, if the term of the employment
is less than 1 year, the subsidy shall be calculated in proportion to the full length
of the program. The maximum amount of Party B's performance incentive is
NT$___ . whichis the amount of Party B's base monthly salary.
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A one-month-salary performance incentive will be payable to Party B under the
conditions that Party B's performance rating is equal to or higher than a score
of 85 points and that Party B is never absent and his/her personal leave and sick
leave combined are no more than seven (7) days.
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No performance incentive will be payable to Party B with an overall average

performance rating below 85 points or if the performance rating points are
below 85 points for more than two months.
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No performance incentive will be payable to Party B with a performance
rating less than 70 points, or for being absent, or if his/her personal leave and
sick leave combined are more than fourteen (14) days. In addition, Party A
will terminate this Contract with Party B without renewal.

4440 3 FHREANZIEZY P 3B FHIPELE o

If Party B is unable to fulfill the contract under reasons of his/her own, the

performance incentive will not be paid.
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During the terms of this contract, Part B can renewal 1 year contract with Party
A only if Party A considers that Party B is competent to accomplish the
assigned tasks and if his/her performance rating equal to a score of 85 points
or above.
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Insurance : Party B is required to enroll in the National Health Insurance Plan

and the Labor Insurance Program, and is obligated to pay for personal
deductible, in accordance with the R.O.C laws.
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Accident insurance : Party B will have a NTD $2 million accident insurance

paid by Party A.
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Payment Date : Payment date of salary and rent allowance shall be the
[fifteenth (15 )] day of each calendar month (hereinafter referred to as the
“Payment Day”) at or before 15:30. If the Payment Date falls on a Saturday or
Sunday, Party B shall be paid on the last Friday before the 15t. The salary and
rent allowance receivable by Party B for each month will be remitted to Party
B's bank account number as opened by Party B with a financial institution in
Taiwan — Bank(determined by Party A), on the Payment Date of the
next month. Party A shall deliver to Party B the statement of payments prior to
the payment Day, while Party B shall, one day before the Payment Day, confirm
the statement of payment. As to the portion of salary to be withheld in respect
of the excessive days of leave taken by Party B, if any, it will be deducted from
the Party B's salary.
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A full attendance bonus of NT$2,000 per month will be payable to Party B with
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the performance of hard working , cooperation with school-related activities
and no personal or sick leave (except Bank Leave). The bonus will be adjusted
for new starting foreign teachers. (e.g. Inifial employment date is Mar.15th.
Attendance bonus will be NT$2000 x15/30=NT$1000.)
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Monthly Salary:

Party A shall pay Party B with a monthly salary. The salary rate varies with Party
B's degree and experiences. If party B has a bachelor’s degree, the pay will be
NTD$ 62,720/month; NTD$69,965/month for master’s degree and NTD$73,025 for
doctoral degree. Party B's salary rate is based on his/her highest education level
AND teaching experience. The amount of Party B's teaching experience only
includes the year(s) Party B has taught at a public government school within or
outside of the R.O.C. or aregistered private junior or senior high school or primary
school in the R.O.C. Less than one year or a practicum period will not be
considered. (Certificates of employment of public and /or private schools should
be provided.)
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Salary Rate

% i Degree
L A g1
L Doctor Master Bachelor
Teochii;Experience(yrs.
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
? 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
S 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720
=
1H = @ 374 %=

Currency: NTD
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This rate is applicable since August, 1st, 2012
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Arficle 5: Leave, Regular Holidays, and Application for Additional Leave
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In addition to national holidays and regular holidays, Party B is entitled to
fourteen (14) days of paid leave. If the term of employment is less than one (1)
year, the annual leave for each of the following items should be calculated in
proportion to the exact number of months that Party B is employed out of twelve
(12) months(within the summer or winter breaks and without the prejudice to
academic affairs). Under service in one school policy, Party A will give 2 more
days annual leave for the every following year. The maximum annual leave will
be 6 days. (e.g. 3 years service in one school, the annual leave will be 6 days) If
Party B is eligible for taking the annual leave when he/she has no class. A
minimun leave will be half a day.

52 APpeH R R B EFHEBE o WY e ¢ 25 My RRE o #HeE D oer
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New teachers shall apply for the 10 days of paid leave after he/she finishes the 3-
month-probation. (Contract re-newed teachers are the exceptions.) Party B shall
abide by the relevant rules and regulations stipulated by Appendix D and E with
regards to any leaves taken by Party B.

53 %BJkd 7 252 ot SFEREF FRT D RIZFERIFENERIHLRA o L
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Any application for leave or vacation shall be subject to approval by Party A.
Party B shall comply with Party A's leave application regulations and shall
complete the application for leave or vacation in advance. Any application
for additional leave or vacation not provided in the above provisions shall
also be subject to approval of Party A.

54 2 I HEBE AT BE -BABRCME AR R 2B ARE S rARiE RS
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With regard to wedding leaves, prenatal leaves, maternity caring leaves,
maternity leaves, miscarriage leaves, funeral leaves, official leaves,
menstruation leaves, family care leave, and those leaves not stipulated in this

Contract, the relevant rules and regulations set by the Taoyuan City
Government and Party A shall apply. (See Appendix H)
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Arficle 6: Taxation
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Party B shall file his/her own income tax return with the competent tax authority
and shall make tax payment in accordance with the laws if income tax shall be
liable or his/her income derived from his/her performance of this Contract; while

Party A shall affect the income tax withholding in respect thereof in accordance
with the R.O.C applicable laws.

Party A will execute the income tax withholding process on behalf of Party B at a
rate of 18%. If the foreign teacher has lived in Taiwan more than 183 days in a year
the withholding tax rate will be reduced to 5% in the subsequent month.

E - -;L;l%k

Arficle 7: Part-time Job
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Party B shall not engage in any part-time jobs, with or without pay. Otherwise, Party
B shall be deemed to have breached this Contract and shall be liable for the
payment of a punitive penalty to Party A in an amount equal to one-month’s
salary and the penalty abided by the regulations and laws of government of
Taiwan, the Republic of China. Should Party A thus terminate this Contract, Party B
shall depart from Taiwan immediately.

AU CFEMARE
Article 8: Intellectual Property Rights
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Party B agrees that if, during the term of employment with Party A, he/she
accomplishes or conceives any creation, works or intellectual property in any

other forms as a result of his/her job duties, the proprietary rights to such intellectual
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property shall be vested in Party A without any additional compensation to Party B.
Party B shall notify Party A upon accomplishment of the creation, works, or
intellectual property, and shall take all actions and execute such documents as
may be necessary and reasonably required, so as for Party A to obtain complete,
proprietary, and legal title to such intellectual property.

$40E R A
Article 9: Confidentiality
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Any and all the confidential information of Party A which comes to the knowledge
of oris in the possession of Party B as a result of the performance of his/her duties
under this Contract shall be kept confidential, and shall not be disclosed to any
third party, nor shall Party B make use thereof for his/her own or for any other
person's benefit without Party A's prior written consent.

$ Lo £R? 2 4 A
Article 10: Return of Property of Party A

a-%-%’;ﬂ\fv‘{]‘v’z R R QPjZ,.ﬁ%GE%.inﬁpF"}t‘ﬁ—@if%'\}%%'\};{,}‘;QH«\;;}j—ye‘7‘_k;@fi&?
1?%}_2‘_ ‘j ‘%"91°61P\?'b’31’1+""r}5’\7l—'£7’f§‘1 )gj—:;’\g—ﬂs»«n.rﬁo

Party B shall immediately, upon the termination of this Contract, deliver to Party A
any and all documents which may have been prepared or made by Party B in the
course of his/her employment with Party A, and shall return any properties owned
by Party A. Party B agrees that the title and intellectual property rights thereto shall
be vested in Party A.

R AR RS AR S

Article 11: Force Majeure and Other Indemnifications

110 AZHeffr Pl $d o Ghadd 282 JATFEwgs > mAgs giny
FoRFT AL A AR RFD L BLARG P A BPRE G- i

22y EE e

Events of Force Majeure as referred herein shall mean any incidents,
conditions or circumstances not attributable to both Parties, beyond the
control of either Party, or unforeseeable and unavoidable by either Party

4 \\a
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notwithstanding the exercise of due diligence by either Party or the Parties,
and either Party is prevented from carrying out any of its obligations under
this Contract as a result thereof.

112 235k 2 744 Fd 2 - 3 > AP RA > FECRPFHIE M T Fd 9rg & 2
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The Party claiming to be affected by the event of Force Majeure shall use its
best efforts in good faith to mitigate the adverse effects resulting from the

event of Force Majeure and to perform its obligations under this Contract to
the extent possible and in conformity with the provisions of this Contract.
113 B2 s Td k- ;’Eé BBy FRN AR B0 BRARKRER Y @
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Where either Party hereto is incapable, or has delayed or has failed, to
perform in fime its obligations under this Contract due to any cause of Force
Majeure, it shall be permitted to perform its relevant obligations promptly
after the termination of the event of Force Majeure, without being subject to

any default liabilities; or the affected Party hereto may be exempted from
performance of such obligations should it no longer be fulfilled in nature.
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The Parties hereto shall continue to perform their respective obligations

under this Contract if such obligations could be performed on a continuous
basis after the occurrence or the ending of the cause of Force Majeure.

EHE = S 3
Arficle 12: Default of the Contract
121 ¢ 23 F "ipdr A 975 238320 9 2 (B0 42 5 a2 (Yt B) -

If Party B has acted contrary to any of the provisions set out in Appendix A
hereto, Party A will be subject to the disciplinary procedures as Appendix B.

12202 2§ TAFYL - Ko AREEN T @R TR L AT Y

Any of the following circumstances shall constitute a default of this Contract
by Party B, and Party A may forthwith terminate this Contract immediately:

1221 2 =SB EHBALT S LA p 74 LB A EFREF BT RTY

Where Party B withdraws from his/her duty or engages in any part-time job
during the term
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12.2.2

12.2.3

12.2.4

12.2.5

12.2.6

12.2.7

12.2.8

of this Contract without the prior consent of Party A; or is found to have
acted contrary to the rules set out in his/her work permit.

erjaF Y EAREANE (7 AR e S a2 g 7 T ER AR AR
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Where Party B has violated the laws of the R.O.C (Party A shall not be
obligated to assist Party B in handling the litigation procedure or any other
relevant matter resulting from his/her unlawful act).
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Where the action of Party B is jeopardizing the reputation of the R.O.C.
Government and/or Party A.

G EGEIMBATIRAEXE N LA BRI S F

Where Party B refuses to take a physical examination, or has failed the
physical examination because of being infected with a statutory major
contagious disease.

LIRS B P REZRIR GV AGAERE T Y TR _ﬁo

Where Party B refuses to provide relevant documents and thus has
impeded the process of applying for work permit, or he/she is found to have
provided false information or documents required therefore.

C R BRI A A B P R RRL 62K

Where Party B is absent without cause for a period of three (3) consecutive
days, or has accumulated 6 (six) missing days within one month.

LR AT EIRE . SRR RRT RA T e Bk k(e
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Where Party B has acted contrary to any of the provisions set out in
Appendix A hereto, and has received three (3) written warnings given by
Party A, orin the case of dispute, three written warnings counting
undisputed ones plus written ones from an ad hoc team (See Appendix F for
group composition) formed by the Taoyuan City Government.

e 2 A0 2 m e AR ABMEG Y 5F (FHEpH) KT 3FakRE A
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Where Party B terminates this Contract before expiration of the employing
term without giving a written, dated advanced notice of at least 30 days to

the Principal of Main Employer School and receiving a written consent from
Party A.
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In the event of any default by Party B as set forth in the preceding Article 12,
Party B shall be liable for any loss and/or damage caused and be held
responsible in the case of Party A seeking legal resolution. Party B shall be liable
for the payment of a punitive penalty to Party A in an amount equal to one-
month’s salary. Party B will also lose all benefits, including but not limited to:
return airfare, performance bonus and rent reimbursement etc.

Stz Huw kA
Article 13: Termination
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f
Party A may immediately terminate this Contfract in any of the following
events:

BN HEHFRLERAEF L 2T BL R REZEIFEFLTI g2 1 B2 M
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Where Party B becomes seriously ill or is infected with any statutory
contagious disease during the term of his/her employment so as to become
incapable to continue his/her teaching work, and his/her illness cannot be
cured within one (1) month.

1312 54 B D sefipR T b " 3 drledz & o PEFE B FF 44 1 0Fi 4 —‘ﬁ °

Where Party B has lost his/her working capability on account of any other
reasons, as evaluated by Party A, and (if Party B appeals) confirmed by an
ad hoc team appointed by the Education Bureau of Taoyuan City
Government.

1313 G4 WP Fe kT A&7 2ot dz Bkl PhRESERELTE
Where Party B is incompetent to engage in teaching work, as evaluated by

Party A, and confirmed by an ad hoc team appointed by the Education
Bureau of Taoyuan City Government.

13145 * R HFL AR TFFFLEL2HMASH > £ K THBTF -
Where it is confirmed that party B behaves extremely mopproprlo’re
towards students or faculty and/or is involved in any serious misconduct.

1345 § B2 5R&F > Fe > AOABMER AL TRRE HY 2 -2 idx7I 5 EF
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In the event of a dispute, if Party B fails to attend the relevant meeting,
Party B shall be deemed to have waived his/her rights and shall not have
any objection to any resolutions by Party A. If the violation has been
verified, Party A might immediately terminate this contract.

132 ¢ v RL AR B30T S RNERE S FE (FHEIH) 05
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Party B may terminate this Contract before expiration of the term of
employment with a written and dated 30 day notice to the Principle of Main
Employer School and a written consent of Party A.

13.3 4o? 3 P Flm ik Ee 21 irpE s T e 2 1 B HEFRELFTEY -

If Party A is unable to provide work to Party B during the term of
employment for any reason, Party B will receive a severance pay in an
amount equal to the salary of ONE month.

LRl SN D -

Article 14;: Amendments to the Contract
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The Parties hereto acknowledge their comprehensive
understanding of the contents set forth herein which have been
discussed adequately between the two Parties, and agree that this
Contract shall entirely represent the mutual assent of both Parties
hereto, and that this Contract shall supersede any and all prior oral
and written contracts, undertakings, and documentations in
connection with the subject hereto. No amendment to this Contract
shall be binding or have any legal effect until reduced to writing in a
contract duly executed by the Parties hereto for the purpose of
amending this Contract.

LTk B

Arficle 16: Severability
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The provisions of this Contract are severable. Should any provision hereof be
determined to be invalid or lack enforceability by any of the courts having
jurisdiction, it shall in no event affect the validity or enforceability of any other
paragraph, clause, or provision whatsoever. Should any provision be found to be
invalid or not enforceable, such provision, if at all possible, shall be reformed to
reflect the original intention of the Parties.

R S Y%

Article 16: Disputes Resolution
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Any dispute arising out of or in connection with this Contract shall be
negotiated and settled in good faith and amicably in accordance with
applicable laws and regulations, as well as related provisions of this Contfract.

162 I Exs 2t hOER 2L d@hBHeT™
The Partfies agree that any disputes arising out of or in connection with this
Contract shall be resolved by the following principles:

1621 2L a 2 P20 g hy > g9 ol A R SUR A
With respect to the parts irrelevant to the dispute nor affected thereby, the
Parties shall continue to perform their obligation unless otherwise agreed to
by Party A.

16222 3 FIL&A ik f ) 0 A ELHAILE RAHIDAILS 0 3 TR R G238
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Should Party B suspend his/her performance due to the dispute thereof,
he/she shall not be entitled to any extension of period of performance of

the Conftract, nor any exemption from his/her obligations hereunder if the
result of dispute resolution is not in favor of Party B.

1623 § 3 2 L3k > ¢ 2 ik T BB FRFY 72 LA (52 e Bl 35 o

When a dispute arises, Party B may request assistance by using the,
"Procedure for Exposing and Settling Disputes or Complaints Concerning
Foreign English Teachers", as explained in Appendix E.
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This Contract shall be construed and governed by the laws of the R.O.C.
Any disputes in connection with this Contract shall be submitted to the

jurisdiction of the district court of the county which governs Party A as the
court of first instance frial.

ERE N SN R £ X

Article 17: Interpretation

171 25 9F 009 ~EF2HBINER FoRAT 2 - R MP 2 L8 2 %
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This Contract is executed in both English and Chinese. In the event of any
discrepancy between these two versions (the Chinese version will be the

standard version), a sincere effort will be made to correct the discrepancy
to the satisfaction of both Party A and Party B.

172 292 2 - 2R @3 22 ot 2 PAEZ B 1Y B FAAM L L LTS
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Any and all provisions in this Contract and the attached documents may

be reference to each other. In the event of any ambiguity, the related
laws of the R.O.C shall prevail.

Bt H B
Arficle 18: Other Covenants
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Without Party A's prior written consent, Party B shall not assign this Contract,
in part or in whole, to any third party.

182 gzt P32 L3 REe T khidmA g ST LT -

Subject to the provisions otherwise provided for in the applicable laws, Party A
shall not be held liable for any damage caused by any deviate act or
negligence of Party B.

540 R
Arficle 19 : Appendix
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Authority, obligations and human resource management matters in relation to this
confract will be assigned to the institution, OOOOOOOOQ, which is responsible

for and represents the Taoyuan City Junior/Elementary schools 2017 English

Teaching Project. If Party B needs any assistance or has any argument about this
contract, Party A authorizes the institution above mentioned to represent Party A
and deal with the matters on its behalf.

> & %3 4 Contract Agreement

O (¢ EARME_ FA )

Party A : School, Taoyuan City, Republic of China

R4 (B
Representative (Seal):

" e (B =Bl)
Party A’s Seal:

I 1 I

Address:

o 3 (REAET)
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Party B: (Teacher’'s Name)

Address ( at):
Nationality (®45):
Passport No. (R 545 ):

Signature (# &) -
4 A Appendix A

N T Ny
Additional Terms and Conditions to the Employment Contract for English Teachers

1. %% Z# Teaching activities

1.1 o3 Zlphn, 28059 ASRAHFED ~ Aiko (Fe 3 kBB S5 A
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Party B is required to be on time for classes without being late or finishing early,
nor may Party B cause a change of the original tfeaching schedule, or substitute
or to be substituted by another teacher, without obtaining prior approval from
Party A. (If Party B is late for class over 5 minutes, late time will start to
accumulate, if total late time in that month exceeds 30 minutes, pay deduction
will start; proportional to monthly salary.) Party B may ask for leave only after
having obtained prior approval from Party A, except in an emergency or an
un-expectable event.

12 222 @0 hFRr wif2Fi87 25275 %R 0
Party B shall not use vulgar language when speaking, nor behave improperly
in the classrooms and/or at any official occasion of Party A at all times.

13 e RipxFLFa 2 @HEL LM
Party B shall fulfill his/her teaching duties in good faith and shall not punish
students with corporal punishment.

1.4 022 BFRBAFEFZ? STRESHNHS PHF FE o
Party B shall not interrupt teaching activities or leave the classroom during
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1.5

1.6

1.7

1.8

class time for personal or emotional reasons.

e R AET RTINS R R
Party B is required to participate in mandatory trainings , relevant faculty
meetings regarding teaching activities, extracurricular activities, and various
contests held or sponsored by Party A.

LS HFARTERF ) FHERIT 2 PFEFE T W ko
Where the teaching performance of Party B is considered unsatisfactory,
he/she shall be receptive to all constructive criticism and the assistance or
guidance to be rendered by Party A. Party B shall make satisfactory
improvements accordingly without delay.

e ORI p B A Ry TR L R AR -
Party B is responsible at all times for maintaining appropriate physical
distance and avoiding physical contact with students.

e 32 ARG EF SRR RETL PR R
Party B shall not preach in the workplace at all times.

199 % F RIS & VRl NIRRT S PR RECEREERE PR PR

Party A shall have the right to observe party B's class for the purpose of
familiarization with party B’s teaching. This observation will serve as the basis
of providing Party B with teaching feedback as from Party A, if any; and also
serve as evaluation, which will be the basis for the year-end performance
incentive.

2. & %4 Preparation for Classes

2.1

e ALK FRBERHM CERKE LSV E Wit gD v %
FFEE L AL KM A KERFFERRF LA L >
Party B is required to make good preparations for lessons, including editing
teaching materials, writing lesson plans, creating worksheets, making
teaching aids, correcting students' work, grading test/examination sheets,
etc. In any event, no teaching materials or teaching activities designed or
organized by Party B may prejudice or harm the personal safety of students.
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Party B shall have thorough discussions with the Head Teacher (selected by
the school when necessary) of Party A before the beginning of each class and
each semester so as to determine the contents of the teaching curriculum and
materials, to develop lesson plans, and have the same reviewed and

approved by Party A and the coordinator before implementing them.

3. fAFcpe & Administrative Cooperation

Bl e 2 4L 34 TR -EESPR> AR > FALIEP IR T 225K e
Party B shall, in a bona fide manner, do his/her best to understand, to respect,
and to adapt themselves to the differences between different cultures, and
shall avoid making subjective criticisms against the policies of the R.O.C
and/or Party A.

32 23 FARLHAR BT P2 HEF s ARt i B2 RE 2 B Ut BEGERET R RS
AT RE T o
Party B shall, with a friendly attitude, maintain good relationships with all
other teachers and administrative staff of Party A, students' parents, and
other foreign English language teachers.

33 v RERG R AHEFLT -

Party B shall keep a neat appearance and wear appropriate attire.

34 ¢ A @RS RFAPEFTARTFF A AHI N FLALE NG o

Party B shall not hold, or read any content/products of adult/pornographic
nature in the school.

35 ¢ 2 A WKE el FR o T e A VFIER > 2T hFp 22 EF ERIE
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Party B shall not engage in any dangerous or illegal activities. It is forbidden
for party B to be under the influence of alcohol or consumption of alcoholic
beverages at any time during working hours. Use of alcohol during office

hours will be seen as misconduct. This includes coming to work, hangover and
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drinking alcohol at luncheons

3.6 &4 Per‘és%\:ﬁf.:" BRAT ZTAEX 2T AFRIGHRZY I RERT o - EARP
PRI NT K e (FARNAERY L)
The teacher agrees to abide by the school rules: In order to maintain security
needs, the teacher needs to have his/her lunch on campus. Unless permitted
by the schools, leaving of campus during lunch is prohibited.

3.7 ¢ 3 AR} 3 FEFE o
Party B must not smoke in school property or in areas near the school where
students, parents or teachers may see.

4, 2 F#F % # Residency Rules

41 ¢ s B G F R A EMN G SIS RPN R TR
Party B shall maintain good relationships with local residents in the
community where he/she stays, and shall observe ordinary living norms,
without being rowdy at night or making a mess.

42 e 2 FFESAF FREOLF FRAFLEH "2 FRFEI R EFEY Eid 0 F
EHRRRET 0 FIUENALR R o
Where there is a complaint filed by local residents against the improper
conduct of Party B, Party A may conduct an investigation, and if the
complaint is proven, Party B will be subject to disciplinary penalties regardless

of cultural differences.
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425 Disciplinary Procedure
lLge 2 Fa7@F 2 X QRMRTNFKELA TR " 2V ugbe 24 g &L g1l
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Where Party B commits an infringement, which is misconduct not amounting
to serious misconduct, Party A may issue Party B a written warning. Agent from

the Management institution may issue Party B a written warning under the
approval of Party A.

2. £ 4 Serious Misconduct

21 ¥-=FikE4§ 2w
First nofification of serious misconduct:
(1) e 22§ EFadfEd ¥4 3 ogdas
Inform Party B the seriousness of the misconduct and give consultation.

(2) 522 5-%%g &2

Party B will be given the first written warning.
(B)4r¥k 2 *EGHRIEL > " 2T FLE - S e BL
If Party B refuses to be consulted, he/she will be given another written
warning.
(4) 7 = JFHh e » =  ILRY
Party A will monitor Party B's conduct for the next three days.

22 - AR kEA A
Second meeting to notify the seriousness of misconduct:
(Fessgsreripe s
Inform Party B of the seriousness of misconduct on the same day.
(20 735 -=xF o &EL
Party B will be given the second written warning.
B) #e 2B HLPBL " 2P HFLE 2 Sd s B
If Party B refuses to be consulted, he or she will be given another written
warning.
(4) ® * FHeme » = X RY

Party A will monitor the employee’s conduct in the next three days.
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Third warning and notification of the termination of the contract.
(1) # g2 42Tz ripe
Inform Party B of the seriousness of misconduct on the same day.
(2) e > ¢ EFF = F o ELrfdid &3
Party B will be given the third written warning and the termination of the
confract.

3. %% 437§, Poor Performance

31 - X HE A i
First meeting to nofify that performance is below standard
(1) % e = 3B RIS 7
Tell Party B what the problems are
(2) Bi7% - ZxFemg - d A7 S0 gL f X FimE
First teaching demonstration will be held and evaluated by an ad hoc
team appointed by the Taoyuan City Government.

(3) e > KF e E3k
Give Party B suggestions about how to make the improvements.
(4) 15X BEFS - A xF=F Jd FFL | & b
Second teaching demonstration will be held and evaluated by an ad
hoc team appointed by the Taoyuan City Government 15 days later.
(5) #A Rl » 7 373t pgfEme =
Party A may terminate the contract with Party B 10 days later if his or her
performance has not been improved.
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2T E Evaluator:

B Month :

HHA Date :

INEEZUEM Teacher' s name :

FR#%E4% School :

#45 (Total score) :
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Monthly Cumulative Attendance Sick Personal Tardy Leave early
Report (Occurrences)
ahfR#ctx : 0-100 70 (B—/NEHKEE 1-5 7281 #E)
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Sick Leave Policy

e 3 FHpEy Pt L 8BMREry > @I 5T Pk f4ifd o S0 A ¢
FRodrAhp g E o e 2 RET G EL I FLBEAGART Y 0 hF LA REC
P PEF (Rt R AL RRIRM Y EER )
Party B shall contact Party A before 8:00 am that he or she will not be present
at the School for work, class, activity, event or meeting. Failure to give sufficient
notice will result in Party B's responsibility of part fime substitute teacher’s pay
and a written warning will be issued. The maximum payable will not exceed
Party B's one day salary (Exception: emergency situations. Proof or
documentation must be provided.)

2.0 3 R R IIT2 X P RDFEY G ERERMED
Upon Party B's return the leave request must be filed, accompanied with a
doctor’'s note and description of ailment, no later than 2 days after Party B's
return to work.

3. FEWF 2 HFpE L FY FRFp R R b e N
LHLIE P AR T T B PFE o
There will be up to 3 days of paid sick leave per school term, if the ‘Sick Leave
Confirmation Report’ is provided in a timely manner. The attendance bonus of
NT$2,000 in that month will be deducted if Party B takes paid sick leave.

4 s A BAR RPN R Y PR 2 p AR e R R AR R e 2
If the ‘Sick Leave Confirmation Report’ is not provided within 2 days after Party
B returns to work, the absence will be treated as personal leave and Party B
shall have salary deducted accordingly.

5. ok AZEE FP Nz 2 BFHEL PpE S o Y M4 P F(RFG L 2 (e )ix
B2 2w A NT$2,000 o et fF i * 3 L ¥ mrx;rt o
Party B's daily pay (basic monthly salary divided by monthly work days) will be
deducted from the salary for any sick leave beyond the quota of 3 days per
semester as well as the NT$2,000 monthly Attendance Bonus. In this case, there
will be no other deductions for sick leave, such as a deduction to pay the
substitute teacher’s fee.
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6. &3 F R o 2 Flp B kA o o ATk 2 2 2 P FMET iﬁa‘r“éf ° AT A7
AT AR o
Party A has the right to require Party B to make up all classes that are missed
due to iliness. Party B's attendance bonus will not be affected, if this occurs.
Make-up classes are not eligible for overtime pay, including the month that

they were missed.
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¥ B T

Personal Leave Policy

EEE R

Paid Personal Leave

e EBIEZG 2 )EERTR (REE) PWEFMERY » L AT TERHERE Y SE
PR R AR e 2R HEER (BRIFER) F3% AR AARE R 0 2T R
Each month, there shall be two hours paid personal leave(Bank Leave) usable
during office hours following leave application regulations only and under Party
A’s permission. This two hours paid personal leave (Bank Leave) shall be granted on
a “use (each month) orlose” basis. There is no accumulation of paid personal
leave.

o

EFF B
Unpaid Personal Leave
1. & 5% Br2t f—:7’}'§‘f’|£’b"%},v}'§‘f\?‘ T g FETEOPABEED T 3y o B 3R

AT 3 Ai-|§,‘j§c¥ AT E AL o
Unpaid Personal Leave is not an entitlement, but may be accorded to Party B.
Granting unpaid personal leave is at the discretion of Party A. Party A will take

into account Party B's reasons for applying for the unpaid personal leave when
exercising this discretion.

2.0 3% (3) 3%uFiﬁ%a@%%%i*14%1ﬁﬁﬂ03%M§wWTiﬁ%a
E'F%—“’%“" 3xzwHE Do
A minimum of 14 days written notice in advance is required for a leave of 3 or
more continuous days (inclusive). A minimum of 3 days written notice in

advance is required for a leave of 2 days (continuous) or less.

s

3.V HAFEELFHEBNGEE o v Y rr Etd o BEEEY GUMERRET EB
BT 2 ais a7 i o
Unpaid personal leave must be applied for in the Leave Book. Regardless of
whether Party B has obtained verbal assurances, the personal leave process will
not begin until the request is completed in the Leave Book and approved by

Party A.

4. ¢ i FrE ECR-E 2 TP

>N\

T xwhpE & NT$2,000 o gt o o & G- 4@&##—3‘\?“,%6‘%5’!9
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Fr(mFrgrg ? 1iEp)e
NT$2000 attendance bonus will be deducted for the month that authorized or

unauthorized unpaid personal leave is taken. Party B’s daily pay (basic monthly
salary divided by monthly work days) will be deducted from the salary for each

day of personal leave.

5 R FE AT S P B - 33 Bk - R -
Unpaid personal leave is extremely difficult to grant in the first and the last week

of any semester.
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't 4 F  Appendix F

?P%E}§%j$@ &ﬁg@>mﬁL

I wh ko L 2 9 o
B T L — L
7
KT h <
IRV S ESL e EHRRE Feed e o
ERREIRGFREY RILL
FREFRE
P
1. c—aaw};i; j\j—%népﬁ,,,,ra'%ﬁs?ﬂﬁﬁi EERFE TS R4 M5 i 2 e
AR aE R o
2. BHEMPERPILe SV SRR AEAM Y F A RLE S M BB RURRT A Y G
Jed2 o
3. MEP AT ARSEEE L E (4 iR A AT SR e PAEL R
FudogoiTA EIREL o
4, L REd BRP ufEA o FHRBMFRFFE TR IR 32075
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(0]
( ' Party A
Party B O ) i and
. K\’b Appeal to the
— : "‘b.'-,',‘f} Coordinator The Agency
Dispute or Request \

for Assistance

Appendix F

Procedure for Exposing and Settling Disputes or Complaints
Concerning Foreign English Teachers

-
= R(rso!vvdx
<
oy YES

O ‘\l (The

4 v \J
Make a resolution |Agency shall assistin achieving the
by the government expected improvements, monitor

il . b » and exercise proper results regarding

the issue

Explanation:

1.

When a dispute or a request for assistance arises by/between a local teacher
or/and Party B, the issue may be discussed or referred to the Coordinator; and
the Agency and the head of Party A shall deal with the dispute or make a
recommendation for proper settlement.

If the settlement made by the Agency is unacceptable to all the parties, an
appeal may be filed by the Agency to report to the Local Government.

3. An ad hoc team (composed of one representative each from the parties related)

shall be formed by the Local City Government to take charge of mediating and
seftling the dispute or the request for assistance between/from the person
involved and/or Party B; and shall make a report in writing on the results of its
consulting efforts.

. If the preceding issue can be resolved by the assistance of the ad hoc team, the

Agency shall continue supervising and assisting Party B and Party A.
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[ # G Appendix g

¥ 1efhis

Hospital’s
Mark

EEEAED (‘f&- )
CFE

vhEa s TR BER)

TEMS REQUIRED FOR HEALTH CERTIFICATE (Table (Type)

D)

(National Name, Hospital’s Name, Address, Tel, FAX)

whp
]
() (") (p)
]
(D) (M) (Y)

Date of

Examination

#

% (BASIC DATA)

BT R SR AET AR

Al;;:apﬁ?isease L3 ves [t
Bli-ipf/;fension L3 ves [t
CI._zTnZ]F%disease LI Yes [Jix7
DAﬂZt;\%r'na 17 Yes [Ji2 5
EL?\jjdisease [J3 Yes [z
Fbﬁiﬁzs [JF Yves [Jix§
G.T %

% Yes [Jix3
Kidney disease L7 L3
H .

3 Yes [Jix
Epilepsy L7 23

No

Have you ever had diseases of the following :

2vipR®
2"Photo
% 2 (MEDICAL HISTORY)
Il;/’lﬁaljairia 1% Yes [1iz$ No
a [ JEp R
Plasmodium vivax
b.[]er 4R
Plasmodium ovale
cll=p R
Plasmodium malariae
d.[ s+ ¢
Plasmodium falciparum
T . 3%+
Tuberfulosis L3 Yes L2 No
K. %2 #
Dengue [ 17 Yes [1i2F No
Fever
L.##
Others
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£ % & (PHYSICAL EXAMINATION)

A.E 3 24 cms K.## % []& % Normal []# % Abnormal
Height Lungs

B¢ : 27 kgs L ##% [J& % Normal [J£ ¥ Abnormal
Weight Liver

Ca: |/ % 5k & 4+ mmHg M.%-%  []z % Normal []# % Abnormal
Blood Pressure Spleen

IDIRLE = /4 times/min N.7 o e % Normal []# % Abnormal
Pulse Thyroid gland

E .8 : C O.#~ ’if]{ [ % Normal [J£ % Abnormal
Body Temperature Lymph nodes

F.4L#4 : £ Right < Left P .4gwiE# [ ¥ Normal [J& % Abnormal
Vision Locomotors

G.A % [J& ¥ Normal [J# ¥ Abnormal Q. #F# i ] # Normal []® ¥ Abnormal
Skin Mental condition

H.2 » []& % Normal [ ] # Abnormal FAMERERF, B A
Ears (If abnormal, specify disease )

[ . p ] % Normal [J# ¥ Abnormal R. # # Others
Eyes

F % % ¥ & (agi-)

(LABORATORY EXAMINATIONS)

A AEER R LA il & (Serological Test for HIV)
of$ |+ (Positive) ot (Negative) o4 s % (Indeterminate)
a.& ¥ (ScreeningTest) : oEIA oSerodia o# # (Others)

b sz (Confirmatory Test) : oWestern Blot o # (Others)

B. 5g3n X sk &% 242 (Chest X-Ray for Tuberculosis)
o ¥ (Normal) of ¥ (Abnormal)
X4 2 3B (Standard Film Only)

C. ¥4 &4 (Serological Test for Syphilis) : oms 4+ (Positive) otst: (Negative)
a.oRPR b.oVDRL ¢ .oTPHA d.o# v (Other)

Bir: AL e O RA(MRRFF)EE R AR Y -

Remark : This form is for Group B foreign worker (foreign teacher).

S oo Rgpn g Ad /A ez bR E L oéER o7 ER

Conclusion : The above medical report of Mr./Mrs./Ms.__ He/She opasses ofails the

checkup.
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ot F kO OE %
. ?g_ ) ¥ (Name &
(Chief Medical )
) Signature )
Technologist)
PF OF O F % (Name &
( Chief Physician ) Signature )
VA (Name &
( Superintendent ) Signature )
p# /Date:__ /[
¥ 2P = %7 pj 2% (Valid for Three Months)
P e O WS R AR D P SR IRTE ARJE AR
R IE P * AR T I ILR R
ARERRAEL R | - A ARARLBFRMBRREAS BRI B N EBEF BE 0 BRI R R
4 FMle & He B dp R Bt WALy RAGREL 1 T 2 5 Bk (WB) (TR -

BF - X (FLPEFZIER=Z B )d > B2 % %

T LEFAFRE MR T2 EH ) o

5 AT Lﬁ’?ﬁanr% AR

X ke

A ELS B (& 48R P AR S
EEEEEPARL TR
)R A

B ETS

T2 &4, -

¢ 4T AP EE

DRI (4T )R B (4T

I

PR | 23 EREFIRBZARDEP > d ST R R
Al FRARL > R EGE R A MRFL X R 2 R

BRXGE R o 3y TR AT % -

i

LR i ] 1 RPR &% VDRL # ¢ — ffi4c } TPHA 2 #% > 4o 5B 475 B8 7 Z) 8 i (BR) B35 d
X P B A fé}%%ﬁﬁ#p EF L 2 R G S AR ARG R AW
e ’Fﬁ,‘fﬁ:(—kr: Pl W Mgﬁ) T LS s LY T o
— + RPR# VDRLEZ- SH# > 2 TPHA B3 — 1t ~oo
=~ RPR# VDRL M ¥ TPHAE A3 -1t - 200
Z -~ RPR& VDRL #4 » TPHA 3144 > it RPR & VDRLz X 2 & < 3tw 210+ o
< Appendix: Principles on the determination and management of failed items of health
examination after entry.
Test Item Principles on the determination and management of failed items
HIV antibody 1. For cases showing consecutively two positives on the preliminary HIV antibody
test

testing, designated hospitals shall submit their specimens to the confirmation
institutions for confirmation testing by the Western Blot method.
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2. Cases indeterminate in two consecutive testing by the Western Blot method
(blood collection in an interval of three months) are considered to pass the
examination. Cases not re-examined by regulated deadlines are considered to
have failed the examination.

Chest X-ray test

—_

. Active pulmonary tuberculosis (including tuberculous pleurisy) is considered
unquadlified.

2. Inactive tuberculosis including roentgenograph diagnoses of fibrocalcified

tuberculosis, calcified lesions, or pleura thickening is considered qualified.

3. If the alien employee was diagnosed as tuberculosis suspect, or he/she failed to

pass the examination, or he/she was unable to get a definite diagnosis for some

reason, the designated hospital should inform the employer to bring him/her,

together with the health examination report, the Chest X-ray, and the Chest X-

ray of the previous health examination, to the confirming institutions for double

check..

Serological
testing for

syphilis

If cases are diagnosed after testing by either RPR or VDRL together with TPHA

positive or suspected (false) positive as follows, designated hospitals shall submit

blood specimens and findings of examination directly to the confirmation

institutions for more precise examinations by other methods (such as

immunoglobulin M and others), if necessary, for more comprehensive reading and

confirmation diagnosis.

1. Either RPR or VDRL is positive, and TPHA value larger than 1 to 80;

2. Either RPR or VDRL is negative, and TPHA value larger than 1 to 160;

3. Either RPR or VDRL is positive, TPHA is negative, but the semiquantitative value of
either RPR or VDRL is four times higher.

Stool
examination for
intestinal
parasites

1. By centrifugal concentration method and microscope examination, cases are
determined unqualified if intestinal helminthes eggs or other protozoa such as
Blastocystis hominis, whipworm protozoa, infusorians protozoa and sporozoites
are detected. Cases are, however, determined qualified if they are treated in
30 days and re-examined (by centrifugal concentration method) as negative.

2. By centrifugal concentration method and microscope examination, cases are
determined qualified without treatment, if ameba protozoa such as Entamoeba
harimanni, Entamoeba coli, Endolimax nana, lodamoega butschilii,
Dientamoeba fragilis are detected.

3. If cases are detected by centrifugal concentration method and microscope
examination Enftamoeba histolytics/dispar (including cysts and trophozoite),
designated hospitals shall, within 24 hours, notify local competent health
authority and the employers at the same time; and collect again at hospital,
within seven days after notification, three fresh stool specimens (one a day) (not
smaller than the size of the thumb; do not add any fixative; keep at 4°C), and
send them together with the already fixed and dyed specimen and test request
to the Center for Disease Control within 24 hours after the collection of
specimens (to be fransported in cold-chain) for diagnostic assessment. Cases

are determined unqudalified if Entamoeba histolytica is detected in diagnostic
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assessment; and cases are determined qualified if Enfamoeba dispar is
detected. Cases are determined unqualified if they fail fo appear for re-
examinafion by regulations. A statement, “Case fails fo appear for specimen
collection and confirmation after notification”, is noted on the health
examination record.

Pregnancy test

If pregnancy test is positive, the hospital shall, within 24 hours, notify the employers.
Specimens shall be collected for confirmation within seven days after notification.
A Certificate of Health Examination can only be issued after re-examination. It
shall be noted on the Certificate “Specimens have been collected and
confirmed.” If cases fail to appear after noftification within set time for specimen
collection and confirmation, the Certificate shall be noted, “Case fails to appear
for specimen collection and confirmation after nofification.”
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‘Kﬁ» b5 HAppendix H‘

R B SR IR R T
Regulations for Foreign Engllsh Teachers to Take Leave
ENEE AR I 3
58 2] g a F‘ L Hp
Leave Types Leave Class Process & lllustrations
limits/year Payroll
T 8p Fﬁczw SRR VA - X D451 30 P PR
Wedding Leave 8 days N &?r IF;~8 B 2P EFRA A e
Classes to be G4 -
covered by the FLH LG
substitute teachers. Apply within 7 qlays before the
No salary deduction. wedding and within 30 days after
the wedding. (Weekends are not
included in the 8 days, but the
limits include weekends.)
etk ritin M p < i o
Testimonial or certificate of
marriage should be attached.
# i I EEL Frd SRR | RRABE REm s f 2 5o
Funeral LA e | g days Joo Ak &
& Classes to be - .
Leave A Death certificate of the relative
covered by the
Kinship of substitute teachers. should be attached.
parents, foster No salary deduction.
parents, step
parents, or
spouse/partner
ARAE bR 6P
F o+ RS 6 days
2 4B XA~ friy
E E= N [ﬁa T,ﬁ_} >
HQCA s
e X
A
Kinship of
grandparents,
children,
grandparents of
partner, or foster
parents of partner.
Vo & b bk i iﬂ” 3
- 3 days
Kinship of
brothers or sisters
2B ik L RS K P d thapgEm A )@%ﬁ HET LEBMPT 2B
Official TAFE R Hro 3 qo g o i o
Leave 2 g *i i*3 3 E R Classes to be Authorizing document/certificate
LA N ERE 5 covered by the from the educational authority

Further training
needs, or
assignment,
authorized by the
educational
authority

teachers. No salary
deduction.

should be attached.
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ENEE HeAr L %
B’oH B 1 ke e
Leave Types Leave Class Process & lllustrations
limits/year PayroII
N B T T A K Hixd l‘gﬁ—}(ga?év\ Tt ¥ T%W =
Occupation ﬁ:)’g& N FLo A gofr o Medical Certificate should be
al Sickness | Fi g Hiedk Classes to be attached.
Leave H\M\ b2 covered by the BB BT e > B
SRR teachers. No salary biic holid | with
Due to on the job deduction. As pu .|c oliday protocol with no
injuries that led to deduction of bonuses.
disability, injuries
or diseases,
Occupational Sick
Leave should be
granted for
therapy.
AR Rz B U | 4% %ﬁdﬁ$ﬁﬁﬁ Tote i F PR o
Miscarriage | /i A& 4 weeks oo A Ao ¥ o Medical Certificate should be
Leave Miscarriage with CC(L?/Z?gZ Li/?ﬁe attached.
ﬁ{ﬁﬁ{ﬁ”cy overs substitute teachers. é—f‘ﬂﬂ e 4eig b Bk gEp 2
BB 1T | 1w No salary deduction. ;:F ‘:’Pf . j‘};ﬁj'g" po=
i"%:‘ BEAE | 1 week Holidays and weekerids are
f . . included in the time specified.
Miscarriage with
pregnancy over 2
months but less
than 3 months
SEWR A R P 5p
A 5 days
Miscarriage with
pregnancy less
than 2 months
A2 ($) & 8 i F%‘jz‘d & F%;?(ga?g /,@%@“ﬁﬂ{i%ﬁ‘_ﬂg °
Maternity Leave 8 weeks oo AdoFre Certificate of birth should be
Classes to be attached.
covered by the ) o
substitute teachers. /]?;jijﬂ 4 irz:: Li %"x ‘,:; & ;r p 2 5
. L e ,z- A ExZ_ y T2
No salary deduction. SIn AN 5 EA Aok o
Holldays and weekends are
included in the time specified.
2 A R 5p F%czz}d RERFET | Tete ' A EP & F 2 L eng
Paternity Leave 5days J S m oo

Classes to be
covered by the
substitute teachers.

No salary deduction.

Certificate of birth or doctor
diagnosis should be attached.

B> By P2 wiE- p 2
CRHEP BT T PHRA
o P48 b~ % 48P %
RHBEL T RICEZp e

AR LS

Within 7 days before or after
childbirth, 5 days may be granted.
Holidays and weekends are
included in the time specified.
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ENEE HeAr L %
(=G| g 1Tk o
Leave Types Leave Class Process & lllustrations

limits/year Payroll
=1 LR FIAEp R IFF FEE
EAFL N E0 H 0 @A RE-p o B
2 LREFFT LR | g e~ EEE

4w o 1 &% H BARTIHL o | Female employees unable to

Menstrual leave menstrua | Menstrual leave to work due to menstrual reason,
| leave be regarded the may take up to 1 day menstrual
available | same as sick leave | leave per month.
in one Menstrual leave count shall be
month recorded into sick leave.

i RS- U

SR EICAY I AR AT L ¥ 1 AR A 5 4R (7T £y - The

above leave limits refer to “Rules on Leave-taking by Workers” and “Gender Equality in

Employment Act “ by Council of Labor Affairs, Executive Yuan, Taiwan.

Contract P.45




