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The Employment Contract between Foreign English Teachers and
Qing Pu Junior High School, Taoyuan City, Taiwan, Republic of China
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Employment Contract for Foreign English Language Teachers
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This Employment Contract is entered into on the day of
(month), 2018 by and between School, Taoyuan City, Republic of China (R.O.C)
(hereinafter referred to as "Party A"), and Mr./Ms. , citizen of

(Hereinafter referred to as "Party B").
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Both Parties hereto agree to enter into this Employment Contract, subject to the terms
and conditions set out herein as follows:
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Article 1: Employment
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Party A hereby agrees to employ, in accordance with the provisions set out in this Contract,
Party B hereby agrees to teach English, to perform research and teaching demonstration or
study activities, to provide consulting services, and to participate in English related
activities of Party A.
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Party B hereby agrees to accept the employment offered by Party A, and to provide relevant

services and assume his/her responsibilities as set out in this Contract and in pursuance of
the reasonable instructions given by Party A.
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Article 2: Term of Probation and Term of Employment
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The term of probation for Party B shall be three (3) month beginning from the date of his/her
employment by Party A. During the term of probation, if Party A considers that Party B is
incompetent to perform the tasks assigned to him/her by Party A, Party A may forthwith
terminate this Contract at any time. If Party B’s contract is renewed by Party A, this Article
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does not apply. (If Party B transfers to a new school, Party B is a “new employee” and a
term of probation does apply. )
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The term of employment for Party B shall commence from , (hereinafter the
"Commencement Date") to , (hereinafter the "End Date"). If Party B reports to
the school after the Commencement Date, the term of his/her employment shall commence
from the actual date that Party B reports to the school until the End date. The starting work
date will be the date from which salary will be calculated. However, Party B has to hand
over the work permit granted, the qualified health examination certificate(s) and valid
background check. Before the work permit is granted, Party B should prepare for lessons
during prescribed hours at the designated school.
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Article 3: Party B's Duties and Obligations
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During the term of this Contract, Party B shall adhere to and abide by all the applicable laws and
regulations of the R.O.C, and all the applicable rules and regulations of Party A and the
Education Bureau of Taoyuan City Government, as well as all rules and regulations as may
be prescribed and promulgated at any time. Party B in this Contract focuses on teaching tasks
rather than labor jobs, therefore Labor Law does not apply to Party B. Instead, Party B should
follow the regulations under this Contract.
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Party B agrees to serve as a teacher for Party A, and shall perform the work, including relevant

teaching activities, administrative work and other prescribed work as required in Appendix A
of this Contract.
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Party B shall work__3_ days a week,___8_ hours a day, and from ___§__a.m. to
__16____p.m. (A nominal 40 work hours per week).

According to Party A’s regulations:

During the semester, Party B will teach for a maximum of TWENTY TWO (22) periods
per week for junior high schools (the duty includes class sessions and English related
activities). A minimum of THIRTY SIX (36) hours of work shop per semester is dedicated to
EERC (Education Bureau of Taoyuan City Government); the work shop may include but not
limited to teaching training, class or curriculum designing, contest judging, filmmaking...etc.
During winter and summer breaks, party A may assign temporary tasks for party B; the task
may include but not limited to seminars, English camps, filming English videos or programs
for education purposes. (Lunch hours on campus are counted as work time;) If Party B is
assigned to assist at the English Teaching Resource Center, he/she should perform such tasks
at the location assigned by government documents.
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Party B shall be present at the School and fulfill a basic teaching load of up to 22 periods per
week for junior high school. Every period is 45 minutes according to the school’s
arrangement. If Party B’s classes are cancelled due to an event at Party A or a natural
emergency, Party B must make up the classes missed if Party A requests. The date and time to
make up the classes shall be mutually agreed on by Party A and Party B. Party A shall notify
Party B three days in advance. Furthermore, if there are any special requests, Party A should
inform Party B as soon as possible.
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Party A may, depending on Party A's need, make adjustments to the work place of Party B
and inform Party B in advance; however such adjustment shall do nothing to prejudice Party
B's salary rate and/or other welfare benefits. Party A needs to apply to the Workforce
Development Agency, Ministry of Labor for Party B’s employment permit (work permit), in
order to finish the employment procedure in accordance with the laws. Other schools where

periodic teaching is required (if any) also need to apply for an employment permit (work
permit) pursuant to relevant regulations.

3.6 WA VEARE. AR S AR R R AR AlwR . 4T R A T e

Party B must make up the classes missed due to the adjusted flexible holiday , contagious
diseases or other reasons if Party A requires this.

3.7 L7 B ERRERZER 22 61, A3 TR I A 15 HEE BN AR AT e A R AR ET
Jivie th 2 %R BT O T A AR

If the total number of classes that Party B teaches exceeds the basic work load ( 22 periods

per week for junior high schools ) , Party A shall base on the exceeding working hours and
give compensatory break to Party B.
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Under exceptional circumstances, overtime work beyond normal work hours may be requested.
Party B has to cooperate with Party A if overtime work is requested, and Party A shall inform
Party B ONE week in advance. In this case, Party A shall provide compensatory break to Party
B.
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Party A may, depending on actual requirements, make adjustments to the classes and/or teaching
classroom of Party B, and inform Party B in advance; provided, however, that such
adjustments shall do nothing to prejudice Party B's salary rate and/or other welfare benefits.
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Party B agrees that the Education Bureau of Taoyuan City Government, Advisory group and/or

Party A may make videotapes and take photographs while Party B is teaching or taking part in
any school activities, provided however, that the Education Bureau of Taoyuan City
Government and/or Party A shall inform Party B in advance of such requirements prior to
conducting such activities and that the Education Bureau of Taoyuan City Government, EERC,
Advisory group and/or Party A shall have the right to make use of such photographs and
videotapes so taken and made.
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Party B shall provide relevant documents for applying for the employment permit (work

permit) ; apply to the designated authority for a valid criminal record check in his/her

country immediately upon receiving the confirmation of the hiring notice. Party B shall bear
the relevant criminal record check and visa costs. However, Party B needs to ensure
himself/herself to be physically and mentally healthy. Party B shall also ensure that he/she
has never been convicted of a criminal offense by any court. Party B shall take a health
examination immediately and bear the cost after arriving Taiwan. If Party B is found to have
provided false information or documents required therefore, Party A may terminate the
Contract in accordance with Article 12 and 13. If Party B is a contract re-newed teacher of
this project, he/she shall provide a valid criminal record and a health report from the
designated authority in Taiwan.
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Party A have the right to monthly examine Party B‘s teaching plan, teaching feedback, and
self-evaluation report on a monthly basis. Depending on the actual situation, Party B shall
receive teaching supervision by English Teaching Resource Center if asked.
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Party B has the obligation to attend all the relevant activities and meetings conducted by the
Taoyuan City English Advisory Team.

3.15 BESEAH B

Airfare Reimbursement:
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The maximum reimbursement amount is NTD$ 40,000 for EACH way.

Ticket to Taiwan:

Party B is responsible for purchasing the plane ticket to Taiwan. The ticket is limited to (1)
economy class, (2) Taiwan as destination, and (3) departs from the airport of Party B’s
residence in his/her country (the nationality as shown in the passport) or Party B’s current
residence in a certain country. Party B has to provide certificate of empolyment or work
permit in that certain country to signify the existence in the country.

Ticket for Departure:

Party B is responsible for purchasing the plane ticket for departure. The ticket is limited to
(1) economy class and (2) departure from Taiwan.

Round-trip Ticket:

The round-trip ticket shall be treated as two one-way tickets, and the price of the tickets shall
be calculated as the half of the total air fare.
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Party A shall reimburse Party B the airfare according to the exact fee indicated on Party B’s
ticket stub and the air-ticket purchase receipt and/or certificate. The calculation of the
reimbursement is based on the spot exchange rate as announced by Bank of Taiwan for
selling Party B’s targeted currency on the day the ticket was purchased. The purchase ticket
or proof of purchase shall bear such a date. Principles of the airfare reimbursement are as
followed:
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Ticket to Taiwan:
Party A shall reimburse Party B the airfare AFTER Party B arrives Taiwan and signs the
contract. Party B should provide ticket stub/boarding pass AND purchase receipt/
certificate to Party A within THREE (3) months for the reimbursement. The
reimbursement shall be paid along with the fourth month’s salary.
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Ticket for Departure:

Party B should provide Party A the electronic plane ticket AND the purchasing
receipt/certificate BEFORE departure. After depart from Taiwan, Party B should provide
the physical ticket stub OR the boarding pass AND Party B’s bank information within
ONE (1) month of the end of the contract (based on the date of the postmark) ; the bank
information includes bank name, designation account number, home branch address, swift
code, name of account holder, branch, institution/bank number, home address, and phone
number. The wiring fee shall be deducted from the airfare reimbursement.

When the contract termination has occurred before the End Date due to Party B’s
initiative or the cause attributing to Party B’s responsibility, Party A shall not provide
with the airfare reimbursement for the departure flight.
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When the Contract is terminated by Party B or in accordance with Section 12, 13.1, or 13.2,
Party B shall bear the cost of the departure ticket and relevant expenses.
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For the above reimbursement to be valid, the date of the boarding pass must be
valid within TWO (2) months before the Commencement Date of the Contract and 30 days
after the contract ends.
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If Party B cannot obtain a direct flight, among all existing airlines in recent schedules, to

his/her destination, transfer flights will be considered, on the condition that the waiting time
of transfer does not exceed 24 hours.
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Article 4: Salary and Other Benefits
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Salary: Party A shall provide Party B with a monthly salary of NT$ . The monthly
salary will be paid from the date of commencement 2018/ (MM)/ (DD) to the
termination date. The monthly salary will be calculated from the date of commencement to
the termination and will be paid on or before the 15™ of each following calendar month.
The payment conditions should be subject to Section 4.6.
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Overtime Pay for Teaching Work: Party A shall offer hours in lieu or pay Party B NT$450 for

junior high, for each period of overtime, at Party A’s discretion, if the teaching load exceeds
22 periods for junior high per week or extracurricular activities exceed 5 hours per week.
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Party B shall follow the procedure to clock in and clock out on working days. If Party B does not
clock in/out accordingly, be late or leave early (over 10 minutes) more than three times within
one month, or equivalently accumulated over 30 minutes of both late attendance and early
leave within period of one month, the attendance bonus will be deducted; any errors due to the
incorrect salary calculation are the responsibility of Party B. If Party B’s failure to clock
in/out is due to special reasons, he/she should provide a statement approved by the
Coordinator (Office Manager).
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Accommodation or Rent Allowance : Party A may depend on the school’s current condition

to provide Party B with accommodation or rent allowance. If Party A provides dormitory in
school, Party B will not receive rent allowance, If Party B refuses to live in the provided
dormitory, Party B needs to obtain permission from Party A in order to live elsewhere and
receive rent allowance. The rental allowance is NTD$5,000. For those who traveled with
family members (parents and spouse), the rental allowance is NT$10,000 instead. Party B
shall provide related documents for the rent allowance. The calculations for rent allowance of
new staff will begin from his/her initial employment date to end of the month (e.g. Initial
employment date is Mar.15™. Rent allowance will be NT$5000 x15/30=NT$2500.).
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Evaluation and Performance Incentives : Party A shall make a written evaluation of the

performance (see Appendix C) of Party B each month, and complete all evaluations by the
end of the term of employment date. If Party B’s Performance Incentives is to be paid, Party
A shall pay them after the completion of the Contract to Party B. However, if the term of the
employment is less than 1 year, the subsidy shall be calculated in proportion to the exact
number of months out of 12 months. The maximum amount of Party B’s performance
incentive is NT$ , which is the amount of Party B’s base monthly salary.
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A one-month-salary performance incentive will be payable to Party B with the performance
rating equal to a score of 85 points or above and if Party B is never absent, and his/her
personal leave and sick leave combined are no more than fourteen (14) days.
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No performance incentive will be payable to Party B with an overall average performance
rating equal to a score of 71 points or above, but less than 84 points.
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No performance incentive will be payable to Party B with a performance rating less than 70

points, or for being absent, or his/her personal leave and sick leave combined are more than
twenty-eight (28) days. In addition, Party A shall terminate this Contract with Party B without

renewal.
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If Party B is unable to fulfill the contract under reasons of his/her own, the performance
incentive will not be paid by Party A and the contract will not be renewed.
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Insurance : Party B is required to enroll in the National Health Insurance Plan and the Labor
Insurance Program, and is obligated to pay for personal deductible, according to the R.O.C
laws.
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Accident Insurance : Party B will have a NT $2 million accident insurance paid by Party A.
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Payment Date : Payment date of salary and rent allowance shall be the [fifteenth (15)] day
of each calendar month (hereinafter referred to as the “Payment Day”) at or before 15:30. If
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the Payment Date falls on a Saturday or Sunday, Party B shall be paid on the last Friday
before the 15", The salary and rent allowance receivable by Party B for each month will be
remitted to Party B’s bank account number as opened by Party B with a financial institution in
Taiwan — Bank(determined by Party A), on the Payment Date of the next month.
Party A shall deliver to Party B the statement of payments prior to the payment Day, while
Party B shall, one day before the Payment Day, confirm the statement of payment. As to the
portion of salary to be withheld in respect of the excessive days of leave taken by Party B, if

any, it will be deducted from Party B’s salary.
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A full attendance bonus of NT$2,000 per month will be payable to Party B with the performance

4.8

of hard working , cooperation with school-related activities and Party B never taking any
personal or sick leave (except for Bank Leave). The bonus will be adjusted for new foreign
teachers. (e.g. Initial employment date is Mar.15™. Attendance bonus will be NT$2000

x15/30=NT$1000.)
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Monthly Salary:

Party A shall pay Party B with a monthly salary. The salary rate varies with Party B’s degree
and experiences. If party B has a bachelor’s degree, the pay will be NTD$ 62,720/month;
NTD$69,965/month for master’s degree and NTD$73,025 for doctoral degree. Party B’s salary
rate is based on his/her highest education level AND teaching experience in any public schools
in Taiwan. (Certificates of employment of public schools in Taiwan should be provided.)
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Salary Rate
£ Degree
‘ 5 L 21
Teaching Exp:rﬁice(ym) Doctoral Master’s Bachelor’s
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
9 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
5 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720

faat:
LEAr: FrEsoT
Currency: NTD
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This rate is applicable since August 1st, 2012
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Article 5: Leave, Regular Holidays, and Application for Additional Leave
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In addition to national holidays and regular holidays, Party B is entitled to ten (10) days of
paid vacation (within the summer or winter breaks). Under service in one school policy, Party
A will give 1 day annual leave for the every following year. The maximum annual leave will
be 5 days. (e.g. 6 years service in one school, the annual leave will be 5 days) Party B will
under no class work affective circumstance to take the annual leave and base on taking 4
hours.
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Party B shall abide by the relevant rules and regulations adopted by Appendix D and E with
regards to any leaves taken by Party B.
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Any application for leave or vacation shall be subject to approval by Party A. Party B shall
comply with Party A's leave application regulations and shall complete the application for
leave or vacation in advance. Any application for additional leave or vacation not provided in
the above provisions shall also be subject to approval of Party A.
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With regard to wedding leaves, prenatal leaves, maternity caring leaves, maternity leaves,
miscarriage leaves, funeral leaves, official leaves, menstruation leaves, family care leave, and
those are not stipulated in this Contract to be taken by Party B, the relevant rules and
regulations adopted by the Taoyuan City Government and Party A shall govern (See
Appendix H).

N AR
Article 6: Taxation
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Party B shall file his/her own income tax return with the competent tax authority and shall make tax
payment in accordance with the laws if income tax shall be liable or his/her income derived from
his/her performance of this Contract; while Party A shall affect the income tax withholding in
respect thereof in accordance with the R.O.C applicable laws.

Party A will execute the income tax withholding on behalf of Party B at a rate of 18%. If the foreign
teacher has lived in Taiwan at least 183 days in a year the withholding tax rate will be reduced to
5% in the subsequent month, and the excess amount withheld will be reimbursed.
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Article 7: Part-time Job
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Party B shall not engage in any part-time jobs, with or without pay. Otherwise, Party B shall be
deemed to have breached this Contract and shall be liable for payment of punitive penalty under this
Contract. And the penalty abided by the regulations and laws of government of Taiwan, the
Republic of China. Should Party A thus terminate this Contract, Party B shall depart from Taiwan
immediately.

S\ Mk: R
Article 8: Intellectual Property Rights

73 T WS e SO TRD R B & Tl N i e e B DA R FOA 5 4, FLR 8 e E R R i 8 O e
TR B AT AN B T 277 o SE VRS ME SE iR, 207 ISy BIE & 7 8 — ) 0 3
W T, BTSSR, BUR HaEHER.

Party B agrees that, if, during the term of employment with Party A, he/she accomplishes or
conceives any creation, works or intellectual property in any other forms as a result of his/her job
duties, the proprietary rights to such intellectual property shall be vested in Party A without any
additional compensation to Party B. Party B shall notify Party A upon accomplishment of the
creation, works, or intellectual property, and shall take all actions and execute such documents as
may be necessary and reasonably required, so as for Party A to obtain complete, proprietary, and
legal title to such intellectual property.

HIMR: IRE R
Article 9: Confidentiality

77 R TR B R B O 2, 07 BB A RE 0, AREEH 7 AT & i R =
AGHE e TARATEE =N, B0R A B miAt N 2 2 i A S

Any and all the confidential information of Party A which comes to the knowledge of or is in the
possession of Party B as a result of the performance of his/her duties under this Contract shall be
kept confidential, and shall not be disclosed to any third party, nor shall Party B make use thereof
for his/her own or for any other person's benefit without Party A's prior written consent.

Sk IRIEW T I
Article 10: Return of Property to Party A

LT RATR) bRy, BT BIVRE 5% W 0 303 ] v S A e B8 BB A A B 22— V) S B
5 A E SEAT BRI T W T o 475 [R) TR AT I i A SCA BRI B B B e FH T A

Party B shall immediately, upon the termination of this Contract, deliver to Party A any and all
documents which may have been prepared or made by Party B in the course of his/her employment
with Party A, and shall return any properties owned by Party A. Party B agrees that the title and
intellectual property rights thereto shall be vested in Party A.

Fh e ARHU R A S B K
Article 11: Force Majeure and Other Indemnifications
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11.1 AR AT P FH, RieZFh A m4EnE N E T, NEE 7545
H, BANA]TE R LA INAE B v E E R R k. W e RN, HE DL AL —E
I JEATE .

Events of Force Majeure as referred herein shall mean any incidents, conditions or
circumstances not attributable to both Parties, beyond the control of either Party, or
unforeseeable and unavoidable by either Party notwithstanding the exercise of due diligence
by either Party or the Parties, and either Party is prevented from carrying out any of its
obligations under this Contract as a result thereof.

11.2 ERAFFFHZ —T5, ARG ER], BRAT L Z R it AP R AN AT i) g iz
ARE, MR EARLI RN AT .
The Party claiming to be affected by the event of Force Majeure shall use its best efforts in
good faith to mitigate the adverse effects resulting from the event of Force Majeure and to
perform its obligations under this Contract to the extent possible and in conformity with the
provisions of this Contract.

11.3 BATFHT S BB J7 kBB I AT A AR A 2 3885, HBREEHINEAE, 15
JAATIHU I FHTE AR B AT 8, WHARERE, B MERTENE, 73
T bR BRI EAT
Where either Party hereto is incapable, or has delayed or has failed, to perform in time its
obligations under this Contract due to any cause of Force Majeure, it shall be permitted to
perform its relevant obligations promptly after the termination of the event of Force Majeure,

without being subject to any default liabilities; or the affected Party hereto may be
exempted from performance of such obligations should it no longer be fulfilled in nature.

11.4 Al Piy st slaiwit, HE AR HE, B ERSTEK.

The Parties hereto shall continue to perform their respective obligations under this Contract
if such obligations could be performed on a continuous basis after the occurrence or the
ending of the cause of Force Majeure.

B TR ER

Article 12: Default of the Contract

12.1 ZJ73& S Bt i% A P S IARE, W13 DLEHE i iR BL(FfT 8% B).
If Party B has acted contrary to any of the provisions set out in Appendix A hereto, Party A
will be subject to the disciplinary procedures as Appendix B.

122 25 MG —3, HAER, WAL AR IEARL:
Any of the following circumstances shall constitute a default of this Contract by Party B, and
Party A may forthwith terminate this Contract immediately:
12.2.1 ZJ5 R WS D I TR AR A8 FF 7 R Ry AT B . e, mlast S HIE S IS e i T e 2 o
Where Party B withdraws from his/her duty or engages in any part-time job during the term

of this Contract without the prior consent of Party A; or is found to have acted contrary to the
rules set out in his/her work permit.

uzzlﬁﬁL&*%%l&A%$<$ﬁﬁ%%w%1ﬁ?ﬁﬁL%ﬁ%%§ﬁMﬁ“ﬁ
F B At AR B 85
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Where Party B has violated the laws of the R.O.C (Party A shall not be obligated to assist
Party B in handling the litigation procedure or any other relevant matter resulting from
his/her unlawful act).

12.2.3 ZI57 AT 18 L R R B BURG B U5 448 2 AT R

Where the action of Party B is jeopardizing the reputation of the R.O.C. Government and/or
Party A.

12.2.4 27710 48 43 52 H b [ Sk e v2s o8 B K (B L i B Ra M AN S0 2

Where Party B refuses to take a physical examination, or has failed the physical examination
because of being infected with a statutory major contagious disease.

12.2.5 Z.J5 4B 58 52 (AR B SCAF B0 i 20 i o ] el st A e SR HAS 20 W O B e e 1

Where Party B refuses to provide relevant documents and thus has impeded the process of
applying for work permit, or he/she is found to have provided false information or
documents required therefore.

12.2.6 275 SEMOE MR 3 R el —18 H N REHEH0E 6 K& .

Where Party B is absent without cause for a period of three (3) consecutive days, or has
accumulated 6 (six) missing days within one month.

1227 LJ73E R 8% A T S IEME, APk BRI BURN #0A J5 B 75 BTal iz 358/ INMH B AR
Ji AR M 8% B IEZUE 50 3 Ik BL B
Where Party B has acted contrary to any of the provisions set out in Appendix A hereto, and
has received three (3) written warnings given by Party A, or in the case of dispute, three
written warnings counting undisputed ones plus written ones from an ad hoc team (See
Appendix F for group composition) formed by the Taoyuan City Government.

12.2.8 £J7RAE 30 RETIA BRI ILEEMEB A S (FHEEEED , &R FmAEZ, M
FERTRIE AT
Where Party B terminates this Contract before expiration of the employment term without

giving a written, dated advanced notice of at least 30 days to the Principal of Main
Employer School and receiving a written consent from Party A.

123 Z07 WA ATIRAETIERI Z 3, Boff AN REES ARSI, SERiaR8Ee, MEM
Bh e HABAR A 2 4, F5 IR TR 8, A2 B s E K HARIRE, W7 R HRIE SR,

In the event of any default by Party B as set forth in the preceding Article 12, Party B shall
be liable for any loss and/or damage caused and be held responsible in the case of Party A
seeking legal resolution. Party B will also lose all benefits include but not limited to: Return
airfare, Performance Bonus and Rent reimbursement etc.

F =k HAhs RS H
Article 13: Termination
13.1 &7 MG —%#, W LRI& IEARRLY:

Party A may immediately terminate this Contract in any of the following events:

13.1.1 B e 97 i) 2 8 2 R e FLAh V2 04, BUIVEAAE S 05 A BV 1 18 H iR
W
Where Party B becomes seriously ill or is infected with any statutory contagious disease
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during the term of his/her employment so as to become incapable to continue his/her
teaching work, and his/her illness cannot be cured within one (1) month.

13.1.2 Bk R T BUN B Rk 7 Al iz B/l s R At R 5k &5 AR RE T3

Where Party B has lost his/her working capability on account of any other reasons, as
evaluated by Party A, and (if Party B appeals) confirmed by an ad hoc team appointed by
the Education Bureau of Taoyuan City Government.

13.1.3 ZEBEIE T BUN 208 RIBUH 7 s s Sa/hall, %8 ks A0 TR .

Where Party B is incompetent to engage in teaching work, as evaluated by Party A, and
confirmed by an ad hoc team appointed by the Education Bureau of Taoyuan City
Government.

13.1.4 5 LI R B A R HA AN E AT R BT A, KBRS
Where it is confirmed that party B behaves extremely inappropriate towards students or
faculty and/or is involved in any serious misconduct.

132 ZJ7ARIRATASIEARTAY, JERFL 30 RATH H 3R RS R EE S (RINGEHD , 4
O E AR, SR IEARRLY,
Party B may terminate this Contract before expiration of the term of employment with a
written and dated 30 day notice to the Principle of Main Employer School and a written
consent of Party A.

13.3 41 FF 7 17 W e 90 T 8] e S At 207 AR IRE, TRAT 207 1 EH HrE AR BB 2 .

If Party A is unable to provide work to Party B during the term of employment for any
reason, Party B will receive a severance pay in an amount equal to the salary of ONE month.

B RE BT
Article 14: Amendments to the Contract

BIRMARGITERNERE TR, AERHEE, YOEAROARHTEZER
BRZ . AZEIBACERA B A RFIRPT A2 — V) O BREkE 1 B E «
FROQZBEREB T ERRBUFARBERI, FEHRIUI.

The Parties hereto acknowledge their comprehensive understanding of the
contents set forth herein which have been discussed adequately between the two
Parties, and agree that this Contract shall entirely represent the mutual assent
of both Parties hereto, and that this Contract shall supersede any and all prior
oral and written contracts, undertakings, and documentations in connection
with the subject hereto. No amendment to this Contract shall be binding or have
any legal effect until reduced to writing in a contract duly executed by the
Parties hereto for the purpose of amending this Contract.

STk R
Article 16: Severability

AR ARG T orE],  HH A o n S A L A5 B 2 2 e 8 A R B A 5B 1) 7
s AT 2 AR S22 M A B SR ) T ok 2 R B A0 AT AR 68 2 0 2 A A i
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g e, AN ATRE, ST ERTRE A AR, DUV T R R R R

The provisions of this Contract are severable. Should any provision hereof be determined to be
invalid or lack enforceability by any of the courts having jurisdiction, it shall in no event affect the
validity or enforceability of any other paragraph, clause, or provision whatsoever. Should any
provision be found to be invalid or not enforceable, such provision, if at all possible, shall be
reformed to reflect the original intention of the Parties.

FHostk: FaER
Article 16: Disputes Resolution

16.1 WITEZTTRARL I EZ Fig, BWRIES RRAHE, AEBUS G, &0
RZ .
Any dispute arising out of or in connection with this Contract shall be negotiated and settled

in good faith and amicably in accordance with applicable laws and regulations, as well as
related provisions of this Contract.

16.2 JEK Fakiz 12, BRFIHZ RIS
The Parties agree that any disputes arising out of or in connection with this Contract shall be
resolved by the following principles:

16.2.1 B i Bl AN 2R B 2 B0 B R 0, (BAE R 5 Rl R ANEDERR
With respect to the parts irrelevant to the dispute nor affected thereby, the Parties shall
continue to perform their obligation unless otherwise agreed to by Party A.

16.2.2 477 I Fg M B 5 JE A, A8 g g B A R A0 S P 2, AU JE A 238 0
FORE R B AR B Br A B AT
Should Party B suspend his/her performance due to the dispute thereof, he/she shall not be

entitled to any extension of period of performance of the Contract, nor any exemption from
his/her obligations hereunder if the result of dispute resolution is not in favor of Party B.

16.2.3 & 54 Figlhy, LT71K T AMEESERE HAT A o SR FIIRAE | (2 RN ER B)fR  H o
When a dispute arises, Party B may request assistance by using the, "Procedure for Exposing

and Settling Disputes or Complaints Concerning Foreign English Teachers", as explained in
Appendix E.

163 AR LI RERBUAH AW, A0 DL 5 BB IR T 2 A B A o — 2 B iR e o

This Contract shall be construed and governed by the laws of the R.O.C. Any disputes in
connection with this Contract shall be submitted to the jurisdiction of the district court of the
county which governs Party A as the court of first instance trial.

Hblk R R
Article 17: Interpretation

17.1 RBLZUF ., FOCHETTRED, HFoMAEA 82 E, UPXRE  EHER
TRFBEZ NEE,
This Contract is executed in both English and Chinese. In the event of any discrepancy

between these two versions (the Chinese version will be the standard version), a sincere
effort will be made to correct the discrepancy to the satisfaction of both Party A and Party B.
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172 B2 — VP E R A AT, WA AU R, BLrb 38 KRB BVE & 5 E &1,

Any and all provisions in this Contract and the attached documents may be reference to each
other. In the event of any ambiguity, the related laws of the R.O.C shall prevail.

FA )\ Mk HAl
Article 18: Other Covenants
18.1 BR&EH T HAT 2 FMFE RS, LA ARTE) 2 — el 4 EE T A

Without Party A's prior written consent, Party B shall not assign this Contract, in part or in
whole, to any third party.

18.2 BRI IIEHESN, W7 U2 R 477 A AT o 22 BB R P its i 2 $H T AR .
Subject to the provisions otherwise provided for in the applicable laws, Party A shall not be held
liable for any damage caused by any deviate act or negligence of Party B.

s BRI
Article 19 : Appendix

19.1 2 RAEF . FHARE) 108 £ 2 AR E A S, EMROITEESE] 107 FE—1)
MEM AT, W UIEE T2 547,

Proviso of the conract: If the government ceases the program, stopping to make the budget of this
program in 2019, Party A can cancel the contract under the prerequisite that Party B can get all his/her
salary and reimbursement in 2018.
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L& #IE N Contract Agreement

B O (2 B Bk e T 5 R R 2

Party A : Qing Pu Junior High School , Taoyuan City, Republic of China

RN )

Representative (Seal):

HOTEME (BLAZERC) -
Party A’s Seal:

Huhib: BREET Sy AR AL B 281 B

Address: No.281, Sec. 2, Linghang N. Rd., Zhongli Dist., Taoyuan City 320, Taiwan
(R.O.C)

4 J5 (k)

Party B: (Teacher’s Name)
Address (3B hh):
Nationality (|5 £5):

[ Nationality of ROC ID number:

Passport No. (7 /55 085):

I

Signature (%% % JZ):
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fff $% A Appendix A

T D B2 B A sk

Additional Terms and Conditions to the Employment Contract for English Teachers

1. #E4EH) Teaching activities

1.1 47 fR¥EReER, AERHIR, REFRBAGH, KR G5 477 ERRESIEE 5 705,
SR SR )R o REt . frE H RAEIE =20 8 R0 B Ga 0, R A FrEb kR . BR
DLBBAT M EEIN, LA RERE, T EE R .

Party B is required to be on time for classes without being late or finishing early, nor may
Party B cause a change of the original teaching schedule, or substitute or to be substituted by
another teacher, without obtaining prior approval from Party A. (If Party B is late for class
over 5 minutes, late time will start to accumulate, if total late time in that month exceeds 30
minutes, pay deduction will start; proportional to monthly salary.) Party B may ask for leave
only after having obtained prior approval from Party A, except in an emergency or an un-
expected event.

1.2 L5 AR IS 391 R A6 PR 2 5 5 BOE AN & AT /R 3
Party B shall not use vulgar language when speaking, nor behave improperly in the
classrooms and/or at any official occasion of Party A at all times.

1.3 U7 RAFZ EAE, AMFESAEETRE.
Party B shall fulfill his/her teaching duties in good faith and shall not punish students with
corporal punishment.

1.4 27 AN DR NG & DR 3% o i B0 i B e e B B B R
Party B shall not interrupt teaching activities or leave the classroom during class time for
personal or emotional reasons.

1.5 4T7 RSB TTHE IR, MEAEEgE. RONEH) . 3%,
Party B is required to participate in mandatory trainings , relevant faculty meetings regarding
teaching activities, extracurricular activities, and various contests held or sponsored by Party
A.

1.6 L7 ¥R, T P 7 2 e B, 36 R0 H ot .
Where the teaching performance of Party B is considered unsatisfactory, he/she shall be
receptive to all constructive criticism and the assistance or guidance to be rendered by Party
A. Party B shall make satisfactory improvements accordingly without delay.

1.7 77 17 W e 390 i o0 2 BB A (R 45 T ) i Bt O B Sl
Party B is responsible at all times for maintaining appropriate physical distance and avoiding
physical contact with students.

1.8 ZJ5 AR i I TH] (5 Al g B Sy B AR B R T 5

Party B shall not preach in the workplace at any time.

1.9 MG RS 407 ERRIEE, DB H RT3, (AR e 05 il ke iz S 1% 88
N
B
Party A shall have the right to observe party B’s class for the purpose of familiarization with
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party B’s teaching. This observation will serve as the basis of providing Party B with
teaching feedback as from Party A, if any; and also serve as evaluation, which will be the
basis for the year-end performance incentive.

2. F2HEH Preparation for Classes

2.1 LTTHEFS T HERR, OIEAIREM . BEHE. RERA . MOUEE. ARRrES. o705
JTakat Z M BHEEE AR E R E NS 74
Party B is required to make good preparations for lessons, including editing teaching
materials, writing teaching plans, making teaching aids, correcting students' work, grading
test/examination sheets, etc. In any event, no teaching materials or teaching activities
designed or organized by Party B may prejudice or harm the personal safety of students.

2.2 477 AR BRI ARIR N B A AR SRR I B AR BT 8 0 5w, Bl 8RR B BRI B e AR A
ArEE, HAARITRER, J7al 5.
Party B shall have thorough discussions with the Head Teacher (selected by the school when
necessary) of Party A before the beginning of each class and each semester so as to determine
the contents of the teaching curriculum and materials, to develop lesson plans, and have the
same reviewed and approved by Party A and the coordinator before implementing them.

3. ATEC & Administrative Cooperation

3.1 CUTEARER, F T BEIWEECESR, B85 EHEFBUT A T ZBUKR.
Party B shall, in a bona fide manner, do his/her best to understand, to respect, and to adapt
themselves to the differences between different cultures, and shall avoid making subjective
criticisms against the policies of the R.O.C and/or Party A.

32 LUyAARRERREE, ST M. ATBNR L B SR KA AN SRS A R A R

RAFR R
Party B shall, with a friendly attitude, maintain good relationships with all other teachers and

administrative staff of Party A, students' parents, and other foreign English language teachers.

3.3 LT REEB R T IR R A H.

Party B shall keep a neat appearance and wear appropriate attire.

3.4 LIF AR H 5 R N5 A BB BE 5 A OIS (N 2 dh T

Party B shall not hold, or read any content/products of adult/pornographic nature in the school.

3.5 LITASE R G EEiE 2GS, HOJT/E LYRRR ], ANATIE, H& EASHAEAN
7 S = ol S R ETIE i 2 b s AN ] 7 SRS SRS S C
Party B shall not engage in any dangerous or illegal activities. It is forbidden for party B to be
under the influence of alcohol or consumption of alcoholic beverages at any time during
working hours. Use of alcohol during office hours will be seen as misconduct. This includes
coming to work, hangover and drinking alcohol at luncheons.

3.6 ANFRESFEHNE, & VM2 e, AR LR R, —HERN
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M, AMFIME . CRRRRTE R R R ER AN

The teacher agrees to abide by the school rules. In order to maintain security needs, the
teacher needs to have his/her lunch on campus. Unless permitted by the schools, leaving
campus during lunch is prohibited.

3.7 LITHERL BN AN IRGE .
Party B must not smoke in school property or in areas near the school where students, parents
or teachers may see.

4. 415 #i Residency Rules

4.1 77 EEEAT L & RORRF RAFBAAR, WA, AR R, s BRI
LS5 o
Party B shall maintain good relationships with local residents in the community where he/she
stays, and shall observe ordinary living norms, without being rowdy at night or making a
mess.

4.2 Z?ilﬁ?%T BRI RIS, WOTRIET TR, LERAREENCE,

AT, SLIRURE R
Where there is a complaint filed by local residents against the improper conduct of Party B,

Party A may conduct an investigation, and if the complaint is proven, Party B will be subject
to disciplinary penalties regardless of cultural differences.
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fff #% B Appendix B
W FEF Disciplinary Procedure
1. 5 CIAT R I ORI B € B LR E Iy, TR ) DLk aG 207 Hi s B
SRR REAR, TRl dksa o 07 EmE N .
Where Party B commits an infringement, which is misconduct not amounting to serious

misconduct, Party A may issue Party B a written warning. Agent from the Management
institution may issue Party B a written warning under the approval of Party A.

2. fxE i Serious Misconduct

2.1 S5— AT Ryfag A& H N

First notification of serious misconduct:

() HFILTTREAT R R, AT 207 FEAT

Inform Party B of the seriousness of the misconduct and give consultation.

Q)T LR IREFHES
Party B will be given the first written warning.

(3) WER Z TR IR BY S, WP nl 354050 IR E T &

If Party B refuses to be consulted, he/she will be given another written warning.

(4) F 2R 27 = R 52
Party A will monitor Party B’s conduct for the next three days.

2.2 B TRAT Ryla A E AN

Second meeting to notify the seriousness of misconduct:

(1) FF A RSN S8 405

Inform Party B of the seriousness of misconduct on the same day.

Q) #M|TLITH _IREmES
Party B will be given the second written warning.

(3) # LITIEAB RN S, WAl SR = E T S

If Party B refuses to be consulted, he or she will be given another written warning.

(4) W7 2R3 &7 = R EEH]

Party A will monitor the employee’s conduct for the next three days.

2.3 B =T N S R R
Third warning and notification of the termination of the contract:

(1) FF 3R RSN S S8 205

Inform Party B of the seriousness of misconduct on the same day.

(2) LU G AT 5 =& T AR I8 0
Party B will be given the third written warning and the termination of the contract.

3. BB AE Poor Performance
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3.1 B IR AR A
First meeting to notify that performance is below standard

(1) 5 /L5 205 A R Ry o]

Tell Party B of the problems.
(2) BRAT SR — IR AT, HATIT D ST 2 B S [RIRPR

First teaching demonstration will be held and evaluated by an ad hoc team appointed by the

Taoyuan City Government.

(3) R LT7 B

Give Party B suggestions about how to make the improvements.
(4) 15 RIZEATH “IRBRAHE, bt AL FRT

Second teaching demonstration will be held and evaluated by an ad hoc team appointed by the

Taoyuan City Government 15 days later.

S) HARRKE, Wi+ HREES 205
Party A may terminate the contract with Party B 10 days later if his or her performance has not
been improved.
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fif#% C Appendix C
PEEITTERRS . MEEFEHEZRFE PO 105 BESFEFE BT B TBAC R

ShEEZ AT Teacher’'s Name:

Rk E:4Z School : 444> (Total score) :
J:4 N J:A N I YR I N
At hs B ﬁﬂﬁx 1B Personal EEJ. B
Cumulative Attendance Sick Late Arrival |Premature Departure
Report (Since 06/01/2015)

B4 E%: 0-100 7
[85-100 2" REE ( Good ) 70-85 DEEHE (Ok ) 70 D AT INEEHE | EHEFF ( Need Improvement ) ]

I 5

1~ ZATEZE 2 (Teacher's Professional Capacity): 25%
LRGSR 455 . B & L8 (Voice “tone and volume™)
MY EE ] 7. L2 1 s % (Proper and consistent use of grammar and
vocabulary)
3. (Level of enthusiasm)
4 FEriEK (Level of confidence and care taken with appearance “dress code”)
545 74T (Extra effort “props, worksheets, posters, prizes”)

2~ # (Teaching) : 30%
1.2 FRE 23 (Presentation of material & lesson plan)
2. E B ZHEELEEET (Quality of games & activities)
3G AR IE (Transition and flow of classroom components )
438 E TR S B E B E (Student participation in the lesson)
5.hfi4: H.#) (Teacher/student interaction)
6. 202 B YR S A A HUE# F] (Appropriate use of teaching resources)

3 FHEEH (Classroom Management) 20%
1.2 B R A1 1E (Classroom atmosphere conducive to learning)
2IUPAE B H EL (Classroom mangement “discipline” )
3.1 A %L BE (Foreign/Chinese teacher interaction )
4855 FAFEEEE (Incident management )

VU, Zfi TA/FREFF (Teacher’s Work Ethic) : 25%
1. B AR (Attendance)
2 AT A REJE (Professional conduct)
3. NFE#1Z (Interpersonal relationships with colleagues)
4 W& B 25 THE Bl (Cooperating with School’s activities )
5.0 6 £ B 14T B 78 8 L AE K& (Cooperating with Supervisor’s distribution of]
work)

4B=F (Comments)

R EZE
Lk GIE DA HRFS S AR«
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